
Page 11

RlJT - X?3 ? o
fcdi<=h': -

^ll-Hdl^ pHctd

?ft^i{ciicii wth (ftr^f) sr^rfwr, w
  

stHl.ch :-y.’HU1’Hl<^/^ft-<1iy^ll/3TR9TT/ /?O^
 (ftlif) ?oox (SH ?oox ^T H6I<I^ STfapRH ShHIeh ^X) 4F^

     
Mld«hd*< ? Sqf^p’MHCoqi 3RFT ?'^TT(X) 3T^H Wld 3JT^W 3rf%l=hl<MI

   
^TK ^¥T $ft TTrfOTT WIH Rrci-KI©^^, (f^f) ■Hfad’lu ^cHJ^I f^lP'M-H

  
cRR,ct)<uq A xrfllRR 3TT^r. cT^TTf^, <i ?J R-^IcftcT ?ft feelK1<*R^JT (f?T^f)

   
^WRRT <lfH<T)' W iiPldl <=hl4<d 3TH?. ^TT.^^T <sld41ci 3^<J||<Mlcl 44

     
^nfstl ^ifeehl sbHi-=t> Rio^d 3i^^M PhHi=h 6^o^/?o?3

     
fe.o^/o^/^o^x ffcft Mriii 3httt4 <1 Ph41 sft tii^i-Mi win

 
qi-cqi d4^n Id'HPii^i 5i443T? ^EjiRstt (Hardware Engineer), 

 
R McjiciOd Pn<+4I «h()di v4t^T ftpRH 3T14.

(^) ^TT fciPi'M^Mi 5i44'3n $FjiTh3TT (Hardware Engineer), (^cjiy^i) 
 

fafaqH, 3^4 in 4f^r.
(3) 4 WT WfwftBHcftf^^TT Rdi=hlMltH 3THW 541 <rl.

 3. O'MKS^II :-
 ■ ^T I4fd<wid ^id'Hf’I’HK WI3t4 3^4^ft?r H^dd<, -

   
- (37) “3tRi1h3h” j-6ui4 eft «ii®ii5ii 4^ih 14w^33^n (f^f) 3Tf4Pi3H, ?oox.

  
(^H poo^-RT H6KI^ SlfepRH ShHi^ ^X) 

    
(^) ‘'wr 3ii4mii<1 sjRi^Trft” iw4 stRjTh'M’Hi4)<^i 

 
cbl4chl<l srf^chlO. 

\3    (H) “-HfiJl” 4F3T 3j4 ?ft <1I^I«II TR2TH Rj^^oqq^TT ’41^ 3ft4Ri3HI-cqi 4^FT-A 
 

drCRId 3dIpldl o43^4FH^1441.
 (3) “TT^HT dlRlcblft” 3^4 Req- cti4ct>l-0 3fe4.

 
(^) teq^4t”3r4T3t4Fif4f437 Ri^i41di41 widdi344t 
(3) ‘^ll<dd” ^y|'3i HSKI^ seiltld.

   (£5) ‘44l4d ^rftSTT” 3F3T 3t4 ?ft ’Hl(«ll«ll i<ehd<T34:RT
     

fcn ?3T ■RftsHTsf fa33d W'MId 3Jt4w 0/31*41 3ftR43Wft 4Uil Id 3difa<41 
oftSJT, 3d/H l 3d 14.

 fsr) “fajcis <dfa41” 3F3T 3t4 eft <d|^-M|«11 R$IH fai!=IK1<*dcl<-3T, Rl^T (T[4 ^SIRft '3-fa4T-  
3141 ?H4 314/41^1 b4 WWI W4t) ftfa’4H, ?o 3T f4fa33T^3T -3^ 

 
RR7TO ch<uq|d 3d ifadl 3)4-c|I<I ^fa?ft 3RT 3Jt4.
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< Pl^dlchRdi ^?Rd<d4) :-  
g^-dJlgJ^ pN<tcfl <i^e||<

 
?^tt ^icft eiqbd<^ -i ihPS^h i&i\ *r?tt ^i^r.

\3. cbldN^ft:-
■fgfwr.$ M^|c« HIhRS^Hlgl\ Rqctdl 5u^ld lA<^MI

 
rMI-cqi. RqchD-oqi ^l^l-oMI ftdiehlM I'MH 3^?T.

  
vMtSJT ^T tlftdl-^l HI^M^ =hHId ^Md c<l(oRdI ^T. <Frd"l«l^ld

(cil^ cETdT^fiTT?) l^Rd ^STT 3cxfM yf^aPT Hyf (^R SR^rT 7R)

3dRc||4 <lf$d 3TtW Rfc^tSJT 41<uIM’HI< ^T dildld^t'RWIFW^fVlT ^4 3TWTO
    

<l^ld. cPnfj, mIWISJT «hldld41d (e|l<olc| chldlel^fkl^) f^ftd Wrrfi RftSTT 'drcMH

\ . OjT) Pb4’l 'gMi 3J2f =hdH3 3^4 ^<£id ch<UilId

3^dl (43WT ant.

3. 6i4^3K sRiRsr (Hardware Engineer), ^TT M<5ic|(ld pN<+d"l-

sft -tili«ll«ll BWReft^-Woqq^IT, f?T^f ^t^TT 3dcM10<31dld 6l4d<PR ^ifeR 
 

(Hardware Engineer), TTE-'^.’2n Mdld^ld Pl■Md-d) dTMrdi^t ^i *dPiR 'dW 4$d.

(^) dlPl^. <16N* (6l443K).dT M<«|cR ?fpTRT^t $d<£) (d-Mpld ^cTI Ruf
    =hdcdl d-tH di fcfPpW R tT^4 chpld'l 3d^dl URd RiW-RT

  ^kidI 3TpFT du|c|CclI 4T 3TTWTRT W d<[c|^d4T 4W ©qq-dl’-eqi RRcTT

4fd, PhMI
(73) teR <lPldkft tjuiiid RTRtRRT IdtBR Rft£tW Plchidl^l 3TRJTW 4W 

dWddH 3TTfd RT fdRd^li-cdl fdfdd^ Wo4l 3^TT WT oq^-oqi

hihR&mi&iI RW 4fd. i
X. ddlHdldl:- - ' •

   (l^) ChHH - RT ^d*lld 'Snft «h<u<lld dld'rMI ^ll^lcDd HHd icrdHtlK 
  

M|et^ «t)<uqiT>Zn 3l<J<-cd| RdichW 3RRTRRpW^ft '1<dl4;
  

 

 (4PT) 3^fl|ebdH RR - RT dlft RRWR 3TrdRRT 'JllpRlcfld HRd 4>rdM<HI< 
     

U^MIch^ 3^4 WqpsiT 3^<-oqi IddldiH, <l<41d Wlf odfdRdd 3R5T
   

ydJMd 3^4)^ d^ftaTT 3rf£^ <l<sfh Wlfrfta
  

3ikdl<luicft ^-dlcdl^i dRftajJT RHt4.

'v ^taiPldi 3^dT:-
^T W<rdl Mdldd’d Pdctdl^ldTd^ddKp-

 (Rd) tiJPlch 3^ftqiRcQ n^ftdTf^TRR.R^ft. (=H^d< ^NHd)
idRT RRRT.RR 1^RT RRRft.R. RRTO 3R^TT Wl Wdl 3TO1^t, 3Trf^T 

     
(4k) wr^k kR-w^k Wrt Rsirfa^ ^<1^ rw fd^r dic^n^d 

dq^l-oqi 3TF2||'kc(< ’MJluleh 5<$l^ld 14iRT d<F"K{14 diHMI PhHH 4kdRd

3RdR 34tl|c||.

I.( 
^Lw*
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?ft til£«ll«ll WIH fq^Kloi|cR-^T, f?T^f

6. ■^R^Rff'6PTi37^t:- ’

^TT^HlslI^ ^cdl^Q^l fafed WfrMI 3^3“?Rff cRt^T S^faP^JH STlf^r cdl^ldl ch<uqid 
3TFWtte^FTi|i-ci|| d<d4t 7IKHPPRTsrtf&T3TT^Tajlfa =b<UiMld STT^t

\3 ’

fafwr, t, fafa’MH $ ^fa-^f .^i^^Td oTFT

, w
^r3iterOT.i- ffer^RT^MqiiichPc^i h^4RT cqifal ^far

• d-K^id it^r.
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1. (7) These regulations may be called the Hardware Engineer (Group-C) 

(Recruitment) Regulations, 2025.

(2) They shall come into force on the date of their sanction by the State 

Government.

Outward No. 3386 
Date-05/02/2026

Management Committee of the 
Shree Sai Baba Sansthah Trust 
(Shirdi), Shirdi- 423 109.

Dated the.....................2025.

2. In these regulations, unless the context requires otherwise, -

(a) “Act” means the Shree Sai Baba Sansthan Trust (Shirdi) Act, 

2004 (Mah. XIV of 2004);

Xb) “Chief Executive Officer” means the Chief Executive Officer 

appointed by the Government under section 13 of the Act;

L O H4
___ _

>*

Shree Sai Baba Sansthan Trust (Shirdi) Act, 2004.

No. SSS/WS-GAD/Astha/ • /2025 - In exercise of the powers

conferred by sub-section (2) of section 15 read with clause (z) of section 2 

of the Shree Sai Baba Sansthan Trust (Shirdi) Act, 2004 (Mah. XIV' of 

2004), the Management Committee of the Shree Sai Baba Sansthan Trust 

has the powers to make the regulations regulating the recruitment. 

However, at present, there is no Management Committee but an Ad-hoc 

Committee is functioning at Shree Saibaba Sansthan Trust, Shirdi. In 

pursuance of the decision dated 09/05/2024, of the Hon’ble High Court, 

Bombay, Bench Aurangabad Civil Application No. 8707/2023 in Public 

Interest Litigation No 98/2021, the Ad-hoc Committee of the Shree Sai 

Baba Sansthan Trust is hereby pleased to make the following regulations 

regulating the recruitment to the post of the Hardware Engineer (Group- 

C) in the Information Technology Department of Shree Sai Baba Sansthan 

Trust under the said Act, as follows:-



4. Age Limit.-
(z) Lower Age Limit.- Not less than eighteen years of age 

(completed) as on the last date of submission of applications to the trust, as 

per the advertisement for recruitment to the said post;

(c) “Committee” , means the Management Committee of the Shree Sai 

Baba Sansthan Trust formed under section 5 of the Act;

(d) “Competent Authority” means the Chief Executive Officer; .

(e) “Degree” means a Bachelor’s degree of a recognised university;

>. (/) “Government” means the Government of Maharashtra;

1 (g) “prescribed examination” means an examination conducted by 

the Shree Sai Baba Sansthan Trust (Shirdi) either by itselfor through any 

agency nominated by it for the purpose;
(A) “Selection Committee” means the Employee’s Selection 

Committee referred to in the Annexure-I to in the Shree Sai Baba Sansthan 

Trust (Shirdi) (General Provisions Applicable to All Regular Employees) 

Regulations, 2025;
(z) “Trust” or “Sansthan” means the Shree Sai Baba Sansthan Trust 

(Shirdi) established under section 3 of the Act.

3. Appointment to the post of the Hardware Engineer (Group-C) in the 

Trust, shall be made, either,-
(a) by promotion of a suitable person on the basis of seniority-cum- 

merit, from amongst the persons holding the post of Technical Assistant 

(Hardware) in the Information Technology Department having not less than 

three years regular service in that post and who possess the qualifications, 

specified in regulation 5 of these regulations; or
(/?) by nomination from amongst the eligible candidates, on the basis 

of prescribed examination conducted by the Selection Committee, who 

fulfils the qualifications specified in regulation 5 of these regulations.
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6. Other provisions relating to appointment.-

If the suitable candidate for appointment promotion is not available, 

the appointment may be made by nomination in respect of that appointment 

year with the approval of the appointing authority.

7. Probation period.-

A person appointed to the post mentioned in regulation 3, by 

nomination, shall be on a probation for a period of one year from the date 

on which he joins his post on which he is appointed. The probation period 

may be extended, after approval of the Committee, for a maximum period 

upto one year. Completion of the probation period (including extended 

period) to the satisfaction of the appointing authority; and passing of 

prescribed examinations and training (if any) shall be mandatory. In the 

event failing to complete the probation period (including extended period) 

or pass the examinations and complete the training, his services shall be 

liable to be terminated.

! J

(zz) Upper Age Limit.- Not more than thirty-eight years of age 

(completed) for the persons not belonging to the reserved categories; and 

forty-three years of age (completed) for the persons belonging to the - 

reserved categories. The upper age limit shall be applicable as on the last 

date of submission of applications to the trust, as per the advertisement for 

recruitment to the said post.

5. Educational Qualifications.- - .

The person for being eligible for appointment to the post under these 

regulations shall,- • ;

(1) possess a degree in Computer Engineering or M.Sc. (Computer 

Sciences), or M.C.S. or M.C.A. of a university; and

(2) shall possess an experience of not less than two years in 

Programming or Software Development in a government or 

semi-government or local authority or a registered company.
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Chairman, Ad-hoc Committee, 

Shree Sai Baba Sansthan Trust (Shirdi).

op

AtSsr-
8. Other service conditions to apply.-

The other terms and conditions, specified by the Trust from time to 
I

time, as well as the provisions of the Act, the rules made thereunder, the 

Government Resolutions and orders as well as the provisions of other 

regulations specified by the Trust shall be applicable in respect of the 

services'to the post mentioned under regulation 3.


